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PART A: Vocabulary

The main ................. of a server is to provide services to other computers over a network.
1) trip 2) position 3) function 4) situation

Time will show him to be a very .................... president in this country, because he
has made great long-term decisions.

1) successful 2) friendly 3) additional 4) sudden

She soon ................. that the local people had no interest in her extraordinary stories.
1) discovered 2) happened 3) developed 4) existed

That dystopian movie was a perfect .................... of consumerism without morals.

1) reliance 2) prominence 3) improvement 4) demonstration

It is not unusual for teeth to “shift and drift” as you age and it tends to ....................
more in the bottom teeth than the top.

1) descend 2) occur 3) behold 4) abandon

To earn more money, Lydgate was forced to trade a creative career as an artist for a/an
.................... one.

1) ebullient 2) parsimonious 3) lucrative 4) impecunious

On a more enlightened planet, we would not need to .................... ; we could, instead,
honestly tell our bosses we have not finished our work and that’s that.

1) adumbrate 2) prevaricate 3) disabuse 4) emulate

PART B: Cloze Test

Directions: Read the following passage and decide which choice (1), (2), (3), or (4) best

fits each space. Then mark the correct choice on your answer sheet.

Sigmund Freud began his career in the 1890s ................... (8) psychoanalysis, which is
both a theory of personality and a method of treating people. To Freud, human behavior is
largely determined by wishes and memories ................... (9) unaware. Psychoanalysis
as a method of treatment ................... (10) these memories to awareness and free the
individuals from their negative influence.

1) and formulated 2) who formulating

3) was formulated 4) when was formulating

1) which people have been 2) people of them have been

3) of which people are 4) of them people are

1) seeking bringing 2) seeking to bring

3) seeks bringing 4) seeks to bring
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PART C: Reading Comprehension

PASSAGE 1:

Gender stereotypes can be defined as an extremely simplified concept of attitudes and
behaviors considered normal and appropriate for men and women in a specific culture.
They usually span several different areas of people’s characteristics, such as physical
appearance, personality traits, behaviors, social roles and occupations. Stereotypical
beliefs about gender may be divided into descriptive (how one perceives a person of a
certain gender to be), prescriptive (how one perceives a person of a certain gender should
be and behave) or proscriptive (how one perceives a person of a certain gender should not
be and behave). Their content varies on the individual’s culture of reference, but recurring
themes have been observed in western culture, such as stereotypes revolving around
communion, agency and competence. Women have stereotypically been associated with
traits revolving around communion (e.g., supportiveness, compassion, expression,
warmth), while men have been more stereotypically associated with agency (e.g.,
ambition, assertiveness, competitiveness, action) or competence (e.g., skill, intelligence).
Both men and women may experience social and economic penalties (backlash) if they
appear to violate these stereotypes.

According to the passage, gender stereotypes span all of the following areas of people’s
characteristics EXCEPT .................... "

1) physical appearance 2) belongings

3) occupations 4) personality traits

According to the passage, which type of the stereotypical beliefs about gender is defined
as “how one perceives a person of a certain gender should not be and behave”?

1) destructive 2) descriptive 3) prescriptive 4) proscriptive
According to the passage, the underlined word “competence” is closest in meaning to

1) ability 2) ineffectiveness  3) relationship 4) punishment
The underlined word “they” in the passage refers to .................... .

1) men and women 2) economic penalties

3) social and economic backlash 4) stereotypes

Which of the following is NOT inferred from the passage about gender stereotypes in
Western culture?

1) It is considered normal and appropriate for a man to be ambitious.

2) It is considered abnormal and inappropriate for a woman to be too assertive.

3) A man who shows high levels of intelligence may be socially or economically punished.

4) A woman who appears too competitive may be socially or economically punished.

PASSAGE 2:

[1] While globally there has been a long history of antagonistic relations between the
‘West” and Islam, such antagonisms have reached new heights in the post 9/11 era. [2]
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The terrorist attacks in the US on September 11th and the many attacks subsequently
continued against the West in the name of Islam, have fueled Islamophobia and the
demonizing of Muslims.

Amid this contention, there has been significant broader debate in Western nations
such as Australia about the threats that unprecedented levels of cultural diversity and
immigration pose to social unity and harmony. Matters of national identity and securing
national borders from the threat of the ‘other’ are what feature most prominently in
current political discourse concerning multiculturalism and immigration.

The anti-Muslim or anti-Islamic sentiments of this discourse have been strongly
apparent in Australia’s hardline border protection policies. [3] These sentiments are also
strongly apparent in the heighted political impact and traction of right-wing parties such as
Pauline Hanson’s One Nation and similar anti-immigration/new nationalism parties like
the Australia First Party and the Australian Liberty Alliance. These groups, as with their
counterparts in the UK and the US, tend to be explicitly anti-Islamic — aligning Islam with
religious extremism, terrorism, violent male behavior and women’s oppression.

Amid this debate and contention, it is Muslim women by virtue of their appearance as
visibly Muslim, who continue to bear the brunt of Islamophobia. [4] Indeed, in Australia,
the wearing of the hijab is the most common reason cited for provoking racist abuse with
such abuse ranging from all manner of verbal insults (e.g., accusations of terrorism) and
physical assaults (e.g., having their headscarves pulled or ripped from their heads).

According to paragraph 1, which of the following best describes the history of

relationship between the ‘West’ and Islam?

1) respectful 2) intimate 3) indifferent 4) unfriendly

According to paragraph 3, which of the following is NOT true about Australian right-

wing and similar anti-immigration/new nationalism parties?

1) They hold strong anti-Muslim or anti-Islamic sentiments.

2) They believe Islam is equal to religious extremism and terrorism.

3) They are certain that violent male behavior and women’s oppression are rare among
Muslims.

4) There are UK and US parties similar to the Australian ones with anti-Islamic sentiments.

What does paragraph 4 mainly discuss?

1) The reason(s) and ways Muslim women are treated badly in Australia

2) What Muslim women can do to stop their being verbally abused

3) The threats of Islam for social cohesion and harmony of Australian society

4) The role and responsibility of Australian politicians in decreasing Islamophobia

The underlined phrase “bear the brunt of” in paragraph 4 is closest in meaning to .............

1) cause something to continue 2) support or actively encourage

3) show a typical quality of 4) suffer the worst part of

In which position, [1], [2], [3], or [4], can the following sentence best be inserted in the
passage?

The ‘Team Australia’ mantra offered by former prime minister Tony Abbott, for example,
as part of his government’s counter-terrorism strategy to unify the nation against those
‘who would attack us’ (i.e., Muslims) is an instance par excellence of such sentiments and
the racialized version of Australia they reflect.

D[1] 2)[2] 3) [3] 4) [4]
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PASSAGE 3:

Despite equal access to education and training, and ‘equal opportunities legislation’
being in place for over twenty years, women still stumble on the block of dominant
gender ideology in Western society. This ideology persistently locates women primarily
in the domestic sphere; ultimately responsible for the physiological and psychological
well-being of their family members. However, there are growing numbers of women
who achieve a high level of education and training, and use these achievements to
penetrate areas of paid employment previously dominated by men.

Women who gain entry to a traditionally male dominated profession, such as
medicine, take on the status of ‘honorary chap’ (Elston 1991). This status is best
maintained by adopting male career patterns and attitudes towards working, and is
necessarily relinquished when women opt out of full-time working in their profession.
Analyses of data gathered among others by the Women and Employment Survey have
all reported the downward occupational mobility women encounter on their return to
paid employment after a career break. This is often due to their labor market
participation resuming on a part-time basis. Part-time work has become synonymous
with less-skilled, lower status work.

Most of the studies on part-time work have concentrated on women in low status,
low paid jobs. The reason for this is simply that most part-time work is of low status and
is therefore low paid. However, increasingly, women working in the professions are
unwilling to use the traditional coping strategies of women in top jobs, of adopting
‘male’ career patterns and values (e.g., full-time working) and instead are turning to
‘flexible’ working (including pursuing specialized part-time routes).

The research discussed here focuses on the career patterns of a sample of
professional women in Wales, specifically women doctors in hospital medicine, who are
working part-time in order to combine their careers with motherhood. The aim of the
study was to unravel the experiences of this group of women in their ‘public’ and
‘private’ lives on a day-to-day basis. The data are taken from a qualitative research
project on trainee doctors; who are women, mothers and training part-time. The three
characteristics are significant.

The underlined word “penetrate” in paragraph 1 is closest in meaning to ................. .

1) travel 2) enter 3) reject 4) lose

Paragraph 1 provides sufficient information to answer which of the following questions?

I. Who proposed ‘equal opportunities legislation’ for the first time?

I1. How did ‘equal opportunities legislation’ improve well-being of the family members?

I11. How can dominant gender ideology in Western society limit women?

1) Only I 2) Only 1T 3) Only III 4)Tand I

According to paragraph 3, which of the following is true about women and their work?

1) Most professional women are now adopting ‘male’ career patterns and values.

2) Working part-time is being regarded as ‘flexible’ working by many professional
women.

3) Previous studies showed women preferred part-time work because of its high status
and better income.

4) Traditional coping strategies (e.g., full-time work) are becoming very popular
among women working in the professions.
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24- Why does the writer mention “status of ‘honorary chap’” in paragraph 2?
1) Because women who return to paid employment after a career break get promoted
2) To emphasize that women can keep their status even when they leave full-time
working in their profession
3) To refer to women who have gained entry to a profession which is traditionally
male dominated
4) Because in these professions women are expected to show female career patterns
and attitudes towards working
25- Which of the following statements can best be inferred from paragraph 4?
1) It is possible for mothers to work part-time in high-status, well-paid professions
which require high levels of skill.
2) It is impossible for women to keep a balance between ‘public’ life as a professional
and ‘private’ life as a mother on a day-to-day basis.
3) The only approach to collect data from trainee doctors who are women, mothers and
training part-time is through quantitative research.
4) It was due to their husbands’ supportive role that the professional women could
keep their jobs and fulfill their motherhood duties successfully.
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Prinect Color Editor
Page is color controlled with Prinect Color Editor 4.0.70
Copyright 2008 Heidelberger Druckmaschinen AG
http://www.heidelberg.com

You can view actual document colors and color spaces, with the free Color Editor (Viewer), a Plug-In from the Prinect PDF Toolbox. Please request a PDF Toolbox CD from your local Heidelberg office in order to install it on your computer.

Applied Color Management Settings:
Output Intent (Press Profile): GrayCoated_hdm.icc

RGB Image:
Profile: eciRGB.icc
Rendering Intent: Perceptual
Black Point Compensation: no

RGB Graphic:
Profile: eciRGB.icc
Rendering Intent: Perceptual
Black Point Compensation: no

CMYK Image:
Profile: ISOcoated_v2_eci.icc
Rendering Intent: Perceptual
Black Point Compensation: no
Preserve Black: no

CMYK Graphic:
Profile: ISOcoated_v2_eci.icc
Rendering Intent: Perceptual
Black Point Compensation: no
Preserve Black: no

Device Independent RGB/Lab Image:
Rendering Intent: Perceptual
Black Point Compensation: no

Device Independent RGB/Lab Graphic:
Rendering Intent: Perceptual
Black Point Compensation: no

Device Independent CMYK/Gray Image:
Rendering Intent: Perceptual
Black Point Compensation: no

Device Independent CMYK/Gray Graphic:
Rendering Intent: Perceptual
Black Point Compensation: no

Turn R=G=B (Tolerance 0.5%) Graphic into Gray: yes

Turn C=M=Y,K=0 (Tolerance 0.1%) Graphic into Gray: no
CMM for overprinting CMYK graphic: no
Gray Image: Apply CMYK Profile: no
Gray Graphic: Apply CMYK Profile: no
Treat Calibrated RGB as Device RGB: no
Treat Calibrated Gray as Device Gray: yes
Remove embedded non-CMYK Profiles: no
Remove embedded CMYK Profiles: no

Applied Miscellaneous Settings:
Colors to knockout: yes
Gray to knockout: yes
Pure black to overprint: no
Turn Overprint CMYK White to Knockout: yes
Turn Overprinting Device Gray to K: no
CMYK Overprint mode: set to OPM1 if not set
Create "All" from 4x100% CMYK: no
Delete "All" Colors: no
Convert "All" to K: no
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Prinect Color Editor
Page is color controlled with Prinect Color Editor 4.0.70
Copyright 2008 Heidelberger Druckmaschinen AG
http://www.heidelberg.com

You can view actual document colors and color spaces, with the free Color Editor (Viewer), a Plug-In from the Prinect PDF Toolbox. Please request a PDF Toolbox CD from your local Heidelberg office in order to install it on your computer.

Applied Color Management Settings:
Output Intent (Press Profile): GrayCoated_hdm.icc

RGB Image:
Profile: eciRGB.icc
Rendering Intent: Perceptual
Black Point Compensation: no

RGB Graphic:
Profile: eciRGB.icc
Rendering Intent: Perceptual
Black Point Compensation: no

CMYK Image:
Profile: ISOcoated_v2_eci.icc
Rendering Intent: Perceptual
Black Point Compensation: no
Preserve Black: no

CMYK Graphic:
Profile: ISOcoated_v2_eci.icc
Rendering Intent: Perceptual
Black Point Compensation: no
Preserve Black: no

Device Independent RGB/Lab Image:
Rendering Intent: Perceptual
Black Point Compensation: no

Device Independent RGB/Lab Graphic:
Rendering Intent: Perceptual
Black Point Compensation: no

Device Independent CMYK/Gray Image:
Rendering Intent: Perceptual
Black Point Compensation: no

Device Independent CMYK/Gray Graphic:
Rendering Intent: Perceptual
Black Point Compensation: no

Turn R=G=B (Tolerance 0.5%) Graphic into Gray: yes

Turn C=M=Y,K=0 (Tolerance 0.1%) Graphic into Gray: no
CMM for overprinting CMYK graphic: no
Gray Image: Apply CMYK Profile: no
Gray Graphic: Apply CMYK Profile: no
Treat Calibrated RGB as Device RGB: no
Treat Calibrated Gray as Device Gray: yes
Remove embedded non-CMYK Profiles: no
Remove embedded CMYK Profiles: no

Applied Miscellaneous Settings:
Colors to knockout: yes
Gray to knockout: yes
Pure black to overprint: no
Turn Overprint CMYK White to Knockout: yes
Turn Overprinting Device Gray to K: no
CMYK Overprint mode: set to OPM1 if not set
Create "All" from 4x100% CMYK: no
Delete "All" Colors: no
Convert "All" to K: no
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Prinect Color Editor
Page is color controlled with Prinect Color Editor 4.0.70
Copyright 2008 Heidelberger Druckmaschinen AG
http://www.heidelberg.com

You can view actual document colors and color spaces, with the free Color Editor (Viewer), a Plug-In from the Prinect PDF Toolbox. Please request a PDF Toolbox CD from your local Heidelberg office in order to install it on your computer.

Applied Color Management Settings:
Output Intent (Press Profile): GrayCoated_hdm.icc

RGB Image:
Profile: eciRGB.icc
Rendering Intent: Perceptual
Black Point Compensation: no

RGB Graphic:
Profile: eciRGB.icc
Rendering Intent: Perceptual
Black Point Compensation: no

CMYK Image:
Profile: ISOcoated_v2_eci.icc
Rendering Intent: Perceptual
Black Point Compensation: no
Preserve Black: no

CMYK Graphic:
Profile: ISOcoated_v2_eci.icc
Rendering Intent: Perceptual
Black Point Compensation: no
Preserve Black: no

Device Independent RGB/Lab Image:
Rendering Intent: Perceptual
Black Point Compensation: no

Device Independent RGB/Lab Graphic:
Rendering Intent: Perceptual
Black Point Compensation: no

Device Independent CMYK/Gray Image:
Rendering Intent: Perceptual
Black Point Compensation: no

Device Independent CMYK/Gray Graphic:
Rendering Intent: Perceptual
Black Point Compensation: no

Turn R=G=B (Tolerance 0.5%) Graphic into Gray: yes

Turn C=M=Y,K=0 (Tolerance 0.1%) Graphic into Gray: no
CMM for overprinting CMYK graphic: no
Gray Image: Apply CMYK Profile: no
Gray Graphic: Apply CMYK Profile: no
Treat Calibrated RGB as Device RGB: no
Treat Calibrated Gray as Device Gray: yes
Remove embedded non-CMYK Profiles: no
Remove embedded CMYK Profiles: no

Applied Miscellaneous Settings:
Colors to knockout: yes
Gray to knockout: yes
Pure black to overprint: no
Turn Overprint CMYK White to Knockout: yes
Turn Overprinting Device Gray to K: no
CMYK Overprint mode: set to OPM1 if not set
Create "All" from 4x100% CMYK: no
Delete "All" Colors: no
Convert "All" to K: no
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Prinect Color Editor
Page is color controlled with Prinect Color Editor 4.0.70
Copyright 2008 Heidelberger Druckmaschinen AG
http://www.heidelberg.com

You can view actual document colors and color spaces, with the free Color Editor (Viewer), a Plug-In from the Prinect PDF Toolbox. Please request a PDF Toolbox CD from your local Heidelberg office in order to install it on your computer.

Applied Color Management Settings:
Output Intent (Press Profile): GrayCoated_hdm.icc

RGB Image:
Profile: eciRGB.icc
Rendering Intent: Perceptual
Black Point Compensation: no

RGB Graphic:
Profile: eciRGB.icc
Rendering Intent: Perceptual
Black Point Compensation: no

CMYK Image:
Profile: ISOcoated_v2_eci.icc
Rendering Intent: Perceptual
Black Point Compensation: no
Preserve Black: no

CMYK Graphic:
Profile: ISOcoated_v2_eci.icc
Rendering Intent: Perceptual
Black Point Compensation: no
Preserve Black: no

Device Independent RGB/Lab Image:
Rendering Intent: Perceptual
Black Point Compensation: no

Device Independent RGB/Lab Graphic:
Rendering Intent: Perceptual
Black Point Compensation: no

Device Independent CMYK/Gray Image:
Rendering Intent: Perceptual
Black Point Compensation: no

Device Independent CMYK/Gray Graphic:
Rendering Intent: Perceptual
Black Point Compensation: no

Turn R=G=B (Tolerance 0.5%) Graphic into Gray: yes

Turn C=M=Y,K=0 (Tolerance 0.1%) Graphic into Gray: no
CMM for overprinting CMYK graphic: no
Gray Image: Apply CMYK Profile: no
Gray Graphic: Apply CMYK Profile: no
Treat Calibrated RGB as Device RGB: no
Treat Calibrated Gray as Device Gray: yes
Remove embedded non-CMYK Profiles: no
Remove embedded CMYK Profiles: no

Applied Miscellaneous Settings:
Colors to knockout: yes
Gray to knockout: yes
Pure black to overprint: no
Turn Overprint CMYK White to Knockout: yes
Turn Overprinting Device Gray to K: no
CMYK Overprint mode: set to OPM1 if not set
Create "All" from 4x100% CMYK: no
Delete "All" Colors: no
Convert "All" to K: no
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Prinect Color Editor
Page is color controlled with Prinect Color Editor 4.0.70
Copyright 2008 Heidelberger Druckmaschinen AG
http://www.heidelberg.com

You can view actual document colors and color spaces, with the free Color Editor (Viewer), a Plug-In from the Prinect PDF Toolbox. Please request a PDF Toolbox CD from your local Heidelberg office in order to install it on your computer.

Applied Color Management Settings:
Output Intent (Press Profile): GrayCoated_hdm.icc

RGB Image:
Profile: eciRGB.icc
Rendering Intent: Perceptual
Black Point Compensation: no

RGB Graphic:
Profile: eciRGB.icc
Rendering Intent: Perceptual
Black Point Compensation: no

CMYK Image:
Profile: ISOcoated_v2_eci.icc
Rendering Intent: Perceptual
Black Point Compensation: no
Preserve Black: no

CMYK Graphic:
Profile: ISOcoated_v2_eci.icc
Rendering Intent: Perceptual
Black Point Compensation: no
Preserve Black: no

Device Independent RGB/Lab Image:
Rendering Intent: Perceptual
Black Point Compensation: no

Device Independent RGB/Lab Graphic:
Rendering Intent: Perceptual
Black Point Compensation: no

Device Independent CMYK/Gray Image:
Rendering Intent: Perceptual
Black Point Compensation: no

Device Independent CMYK/Gray Graphic:
Rendering Intent: Perceptual
Black Point Compensation: no

Turn R=G=B (Tolerance 0.5%) Graphic into Gray: yes

Turn C=M=Y,K=0 (Tolerance 0.1%) Graphic into Gray: no
CMM for overprinting CMYK graphic: no
Gray Image: Apply CMYK Profile: no
Gray Graphic: Apply CMYK Profile: no
Treat Calibrated RGB as Device RGB: no
Treat Calibrated Gray as Device Gray: yes
Remove embedded non-CMYK Profiles: no
Remove embedded CMYK Profiles: no

Applied Miscellaneous Settings:
Colors to knockout: yes
Gray to knockout: yes
Pure black to overprint: no
Turn Overprint CMYK White to Knockout: yes
Turn Overprinting Device Gray to K: no
CMYK Overprint mode: set to OPM1 if not set
Create "All" from 4x100% CMYK: no
Delete "All" Colors: no
Convert "All" to K: no
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Prinect Color Editor
Page is color controlled with Prinect Color Editor 4.0.70
Copyright 2008 Heidelberger Druckmaschinen AG
http://www.heidelberg.com

You can view actual document colors and color spaces, with the free Color Editor (Viewer), a Plug-In from the Prinect PDF Toolbox. Please request a PDF Toolbox CD from your local Heidelberg office in order to install it on your computer.

Applied Color Management Settings:
Output Intent (Press Profile): GrayCoated_hdm.icc

RGB Image:
Profile: eciRGB.icc
Rendering Intent: Perceptual
Black Point Compensation: no

RGB Graphic:
Profile: eciRGB.icc
Rendering Intent: Perceptual
Black Point Compensation: no

CMYK Image:
Profile: ISOcoated_v2_eci.icc
Rendering Intent: Perceptual
Black Point Compensation: no
Preserve Black: no

CMYK Graphic:
Profile: ISOcoated_v2_eci.icc
Rendering Intent: Perceptual
Black Point Compensation: no
Preserve Black: no

Device Independent RGB/Lab Image:
Rendering Intent: Perceptual
Black Point Compensation: no

Device Independent RGB/Lab Graphic:
Rendering Intent: Perceptual
Black Point Compensation: no

Device Independent CMYK/Gray Image:
Rendering Intent: Perceptual
Black Point Compensation: no

Device Independent CMYK/Gray Graphic:
Rendering Intent: Perceptual
Black Point Compensation: no

Turn R=G=B (Tolerance 0.5%) Graphic into Gray: yes

Turn C=M=Y,K=0 (Tolerance 0.1%) Graphic into Gray: no
CMM for overprinting CMYK graphic: no
Gray Image: Apply CMYK Profile: no
Gray Graphic: Apply CMYK Profile: no
Treat Calibrated RGB as Device RGB: no
Treat Calibrated Gray as Device Gray: yes
Remove embedded non-CMYK Profiles: no
Remove embedded CMYK Profiles: no

Applied Miscellaneous Settings:
Colors to knockout: yes
Gray to knockout: yes
Pure black to overprint: no
Turn Overprint CMYK White to Knockout: yes
Turn Overprinting Device Gray to K: no
CMYK Overprint mode: set to OPM1 if not set
Create "All" from 4x100% CMYK: no
Delete "All" Colors: no
Convert "All" to K: no



	1137_Page_01
	1137_Page_02
	1137_Page_03
	1137_Page_04
	1137_Page_05
	1137_Page_06
	1137_Page_07
	1137_Page_08
	1137_Page_09
	1137_Page_10
	1137_Page_11
	1137_Page_12

