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PART A: Structure

The current city development plan is ............coueeee. to be adopted.

1) such good 2) good such 3) enough good 4) good enough
The mayor did not reveal what happened in the meeting and .................... .

1) neither am I 2) neither do I

3) I am neither 4) I do neither

The project helps them obtain rights of ownership to the land, .................... they do
not currently have a property of their own.

1) since 2) due to 3) as for 4) because of

The book, I believe, ....c.ccouvennennn. closer attention to the application of economic
criteria to the analysis of the city economy, but it sadly did not.

1) will pay 2) must have paid

3) should have paid 4) has been paying

One important task was to help people appreciate the value of cultural heritage and
have them .................... in terms of the neighborhood as a whole.

1) think 2) to think 3) thought 4) to be thinking

Can the City Council determine when .................... or is it the Mayor’s responsibility?

1) the plan will implement 2) will the plan implement

3) the plan should be implemented 4) should the plan be implemented

Shops say that they .................... from passing trade on the way but the new
developments are harmful to their business.

1) were used benefited 2) used to benefiting

3) were used benefit 4) used to benefit

Critics believe that the new technology park is a state-of-the-art facility ....................
dysfunctional city.

1) an otherwise in 2) in an otherwise

3) despite in a 4) in a despite

.................... you have read about the survey process, let us discuss the types of survey
usually undertaken during urban planning.

1) Now 2) Whereas

3) As given 4) On account of
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10- Seeing people express interest in my story and hearing .................... was very comforting.
1) that the similarity of my experience to theirs
2) the similarity my experience has to them
3) how similar my experience was to theirs
4) why was my experience similar to them

PART B: Written Expression

Directions: Choose the answer (1), (2), (3) or (4) that must be changed for the sentence
to be correct. Then mark the answer on your answer sheet.

11- The number of 24 factors related to highway construction have been investigated,

1 2

and finally, the factors have been analyzed in tables and graphs extracted from this

4
software.
12- In other words, it is in such a setting that one can attain the right of being: one can

1 2

live irrespective of his/her economical status, education level, etc.

3 4

13- Integrated urban management means adopting a holistic approach to urban management
1

and design appropriate mechanisms for this approach’s requirements in practice.

3
14- While s%)me species thrive in the anthropogenic habitats typical of urban ar:as, threatened
species inhabiting urban systems more being likely restrzicted to often small habitat
1remnants.3 !
15- Many of today’s booming cities are expanding, which it is aggravating urban
challeng{es; butit neid notzbe SO.

PART C: Vocabulary

Directions: Choose the word or phrase (1), (2), (3), or (4) that best completes each
sentence. Then mark the answer on your answer sheet.

16- Itis important to ensure that urban .................... and laws are responsive to emerging
issues such as climate change.
1) policies 2) disasters 3) diameters 4) reservations

17- The mayor emphasized that the rule of law was important, that is, all decisions taken
mustbe .....coeveininnnn .
1) legal 2) loyal 3) mental 4) native

18- Demographic changes all over the world .................... an increase in elderly populations,
who require assistance and support.
1) agree 2) collect 3) confirm 4) authorize
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19- These initiatives promote ...........ccceeeue between the community and the municipality,
giving citizens a sense of ownership of the city by involving them in the decision-making
process.
1) confrontation 2) segregation
3) residence 4) cooperation
20- The museum, in addition to presenting historical artifacts, has attracted both ....................
and international tourists.
1) distant 2) strange
3) intrinsic 4) domestic
21- Lack of geographical knowledge on how the inequality and inclusion rates are changing
over time is a barrier to ..........ccceeueeue resources in a just manner to revert inequality.
1) depleting 2) distributing
3) hoarding 4) squandering
22- Actions related to transportation processes impoSe .........cceeveeneenn on urban mobility;
therefore, it is necessary to think carefully before adopting a measure.
1) constraints 2) transference
3) conduction 4) sufficiency
23- A/AN .iciiiiiiiniinnnn land use strategy has unfortunately resulted in haphazard and
untidy developments around the metropolitan cities.
1) infallible 2) deliberative
3) inappropriate 4) unambiguous
24- Establishing municipal exchange networks and other partnership platforms designed to
.................... legitimate information exchanges serves the cause of transparency.
1) confine 2) facilitate
3) revile 4) confiscate
25- The last decade witnessed the spread and institutionalization of .................... urbanism—
the temporary occupation of empty spaces.
1) exorbitant 2) transitory
3) discrete 4) eternal
26- In what may be the most severe case of urban disinvestment, recent trends reveal the
reduction or .........ceeuvenneee of financial investment in urban areas.
1) proliferation 2) absolution
3) allocation 4) cessation
27- It would be erroneous to .........ccceueen.. that the state is the only provider of crime
control as it would ignore the prominent role of NGOs.
1) concede 2) repudiate 3) eschew 4) encroach
28- A highly .....cccvvennnenn. example of waste is plastic, which is nowadays strewn on city
streets across the country, not to be disintegrated anytime soon in nature.
1) fickle 2) conspicuous
3) evanescent 4) precocious
29- The Mayor delivered a/an ...........ccc.e.e.. against perceived critics and the media in a
speech Friday morning, castigating them for what he deemed to be unfair criticism.
1) impecunity 2) jeopardy
3) lethargy 4) diatribe
30- Urban social initiatives are designed to assess the extent and causes of poverty in a given
area and to propose a strategy to ........cccceenneenn its effects.
1) waive 2) conflate
3) ameliorate 4) exacerbate
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34-

PART D: Reading Comprehension

PASSAGE 1:

There is a tendency for the post of city manager (CM) to become recognized as a
separate profession. The majority of city managers are drawn from the engineering
profession. This is partly due to the fact that, most of them being in cities of small size,
the city manager who is also an engineer can take direct charge of some of the
principal departments. A number are lawyers, and some are business men. It may be
mentioned that there are two women city managers. Municipal government in the
United States (U.S.) is, as a rule, somewhat parochial in outlook, and there is a
prevailing tendency to restrict appointments to local inhabitants. It is a tribute to the
strength of the city manager movement that this tenacious prejudice has already been
largely overcome: strangers have been appointed on their qualifications, and there are
several instances where men who have gained experience in small cities have been
chosen by councils of larger cities, a revolution in American municipal practice.
Furthermore, some universities have already started courses for the work, at the same
time recognizing that all they can do is chiefly to lay a good theoretical foundation, on
which a graduate can then build by experience.

That being said, whether the city manager form of administration will extend to
many of the largest cities is ambiguous. Its chief danger is that the city manager tends
to become mixed up in questions of policy. That, generally, the cities which have
appointed a manager have benefited is beyond question. Administration has been
improved, costs have been reduced, and government generally has taken on a better
tone. In one recent case, the Council in the first year of office of the city manager were
dramatically able to present the taxpayers with a refund of 10 percent. The plan is also
said to have a good effect on the personnel of councils, which are generally small in
membership where there is a city manager.

The underlined word “separate” in paragraph 1 is closest in meaning to ................. .

1) distinct 2) theoretical 3) academic 4) advanced
The underlined word “them” in paragraph 1 refers to ...........ccccu.u. .

1) principal departments 2) city managers

3) lawyers 4) cities

Which of the following is NOT mentioned in paragraph 1?

1) Some of the professional backgrounds of CMs

2) A turning point in American municipal practice

3) The decade when municipal practice emerged in the U.S.

4) A problem that affects the municipal government in the U.S.

Which of the following best expresses the writer’s opinion about the city manager form
of administration extending to many large cities, mentioned in paragraph 2?

1) Dismissal 2) Ambivalence

3) Absolute approval 4) Complete disapproval
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35-

36-

According to the passage, which of the following statements is true?

1) It is almost impossible for city managers of small cities to be promoted to larger cities
in the same capacity.

2) There is no evidence to suggest that having a city manager has a positive effect on the
personnel of councils.

3) It is highly doubtful whether cities that enjoy appointed city managers have generally
experienced some benefits as a result.

4) Some universities realized that they can provide graduates with a theoretical foundation
which they can then expand via experience.

The passage provides sufficient information to answer which of the following questions?

I. What is the name of another country (other than the U.S.) where CMs work?

II. Can the CM form of municipal practice reduce costs in any field?

II1. Who first introduced the CM post into the municipal government?

1) Only II 2) Only III
3)Tand II 4)T and T11
PASSAGE 2:

The capacity of green and blue areas to moderate urban climates has become of
particular interest in the face of climate change (Oke, 2011). On average, annual air
temperatures in urban areas are already elevated by 1-3°C compared to the
surrounding landscapes. [1] On warm summer days, the difference can be as high as
5—-12°C. This urban heat island (UHI) effect is due to changes in the radiative energy
balance that are mainly caused by a changed albedo (i.e., increased heat reradiation
from built and paved spaces) and a higher heat storage capacity. Heat release from
combustion processes also adds to the UHI effect. More frequent and intense heat
waves caused by climate change will have particularly negative consequences for
human health and well-being in urban areas due to the UHI. [2] Moreover, air quality
may deteriorate when it gets hotter in cities. Vegetation can reduce these effects
mainly by evapotranspiration and shading.

Air temperatures in large urban parks can be similar to a situation outside the city;
i.e., they can be 1-3°C lower than their surrounding built environment. They are thus
cool islands for urban dwellers on hot summer days. Moreover, their cooling effect
extends to the nearby built-up areas. Both effects are related to park size. While
cooling effects may extend to more than 1 km for large parks, they are mostly
restricted to a much narrower zone for smaller parks, depending on the topography and
porosity of surrounding built-up areas. Therefore, cooling by a dense network of
medium-sized and smaller green spaces that permeate built areas may be more
effective than a single large park. [3]

Besides mitigating heat, green spaces can also reduce stormwater runoff. The
overall cover of green areas, but also specific features such as vegetation structure and
tree cover, need to be taken into account. Two species of eucalyptus in Melbourne,
Australia, reduced the annual amount of rainfall reaching the ground surface by up to
45%, while the reduction was 27% for an evergreen oak tree in California, United
States. [4] The capacity for stormwater management can also be effectively enhanced
by integrating sustainable urban drainage systems such as swales, infiltration trenches,
and rain gardens into green spaces.
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37-

38-

39-

41-

42-

43-

The underlined word “elevated” in paragraph 1 is closest in meaning to .................... .

1) decreased 2) increased 3) measured 4) predicted
Which of the following pairs of techniques is used in paragraph 1?

1) Appeal to authority and Irony 2) Comparison and Rhetorical question
3) Definition and Statistics 4) Exemplification and Anecdote

Which of the following best expresses the writer’s opinion about the proposition that

park size can affect its cooling effect, mentioned in paragraph 2?

1) Approval 2) Disapproval 3) Ambivalent 4) Skeptical

Which of the two functions of green spaces are explicitly mentioned in the passage?

1) Contributing to food security and providing aesthetic enjoyment

2) Reducing a certain threat and contributing to food security

3) Providing aesthetic enjoyment and improving air quality

4) Improving air quality and reducing a certain threat

According to the passage, which of the following statements is true?

1) Research data has recently demonstrated that green and blue areas play a negligible
role in reducing the harmful outcomes of climate change in urban areas.

2) Air quality may decline as it gets hotter in urban areas but there are certain measures that
could in fact be taken in order to mitigate the negative consequences.

3) An evergreen oak tree in California diminished the yearly amount of precipitation
reaching the ground surface more than the two species of eucalyptus in Melbourne.

4) Air temperature outside the city is different from that of large parks within cities because
in the latter, it can be several degrees higher than its surrounding environment.

The passage provides sufficient information to answer which of the following questions?

I. Who introduced the concept of urban heat island into urban management?

I1. In which country are urban regions permeated by blue areas?

I1I. What is an example of a sustainable urban drainage system?

1) Only 1T 2) Only III 3)Iland IT 4) I and II1

In which position marked by [1], [2], [3] or [4], can the following sentence best be

inserted in the passage?

The importance of overall vegetation cover and volume for urban cooling has been

supported by studies based on modeling, remote sensing, or both.

D[1] 2) 2] 3) 131 4) [4]
PASSAGE 3:

In the second half of the 1970s, the Japanese economy was stagnant after the oil crisis. Neo-
conservatism, which advocated ‘privatization’, was strengthening its political influences. [1]
Yet there was still strong public opinion that local governments should contribute to better
living conditions. Thus, researchers in urban sociology and regional and community
sociology continued to be active. Under these conditions, Castells’ (1976) article, “The Wild
City’, was first translated into Japanese in 1977, marking the introduction of French urban
studies to Japan. [2] The article was translated by a famous Japanese scholar of public
finance, Shima Yasuhiko. Shima (1977) grounded his commentary in “points of similarity
between the big cities of Japan and the USA,” including the crises of big cities and the
appearance of neo-conservatism.

New trends in French urban studies were introduced, particularly the works of scholars
such as Castells, Lojkine and Preteceille, not by urban sociologists but by political scientists,
most notably Nishimura Shigeru. Nishimura turned his attention to New Urban Sociology
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49-

(NUS), because neo-Marxist political scientists were interested in the debate on the
capitalist state in western Marxism. Nishimura thus introduced an outline of Monopolville
to Japan in 1979 without discussing its significance for urban studies. [3] While he criticized
Castells’ structuralist methodology for its rigid theoretical formalism compared with a
subjective approach in practice, he agreed with Lojkine, who clarified the relation and
contradiction between the productive powers of human beings and the collective means of
consumption.

Nishimura later drew together the theoretical threads of Castells and Lojkine. First, the
city is constituted by the social contents of spatial forms. Second, provisions for collective
means of consumption are important for the development of productive power and the
political integration of ruled classes. Third, the workers’ needs with respect to collective
means of consumption should be seen as originating from both the needs of existential labor
and the ecological needs of ‘the human appropriation of nature in terms of use value’.
Fourth, a state that intervenes in urban problems is not a monolith but an expression of
contradictory social relationships. [4]

The underlined word “its” in paragraph 2 refers to .................... .

1) Japan 2) Marxism 3) significance 4) Monopolville
According to paragraph 1, which of the following is NOT true about ‘The Wild City’?

1) It contributed to urban studies in Japan.

2) It was not originally written in Japanese.

3) It was translated by its writer into Japanese.

4) It was published in the 2nd half of the 20th century.

According to paragraph 2, what did Nishimura find problematic with the structuralist
methodology?

1) Its strict theoretical formalism 2) Its old-fashioned approaches
3) Its unwarranted ambitions 4) Its political implications
Which of the following pairs of techniques is used in the passage?

1) Quotation and Rhetorical question 2) Anecdote and Statistics

3) Appeal to authority and Etymology 4) Exemplification and Quotation

Which of the following best describes the function of paragraph 3?

1) It clarifies the theoretical principles of urban management as a discipline.

2) It further elaborates on a point that was mentioned earlier in paragraph 2.

3) It draws attention to problems undermining the main theme of paragraph 2.

4) It mentions some factors showing the inadequacy of Castells’ and Lojkine’s views.

According to the passage, which of the following statements is true?

1) Castells and Lojkine were staunch supporters of the belief that a state intervening in
urban issues and problems is indeed a consistent, rational and congruous entity.

2) Novel developments in French urban studies were directly introduced into Japan by
Castells, Lojkine and Preteceille, three scholars who were in fact political scientists.

3) Nishimura’s opinion was similar to that of Lojkine in that the latter explained the
relation between mankind’s productive powers and the collective means of
consumption.

4) Following the oil crisis in the late twentieth century, the social school of Neo-
conservatism, which sought to promote ‘privatization’ in economy, was decidedly
on the wane.
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50- In which position marked by [1], [2], [3] or [4], can the following sentence best be
inserted in the passage?
Other political scientists, such as Taguchi Fukuji, Mizuguchi Norihito and Sato Shunichi,
were also drawn to NUS, as it focused on relationships among the state, urban social
movements and the city, through the intermediary of collective consumption.

D [1] 2)[2] 3) 3] 4) [4]

U Sy o 4y 0 15 ((ieddS) (P b5

PART A: Structure

Directions: Choose the answer (1), (2), (3) or (4) that best completes the blank. Then
mark the answer on your answer sheet.

51- Management control is the process ........cccceeuveee. managers influence other members
of the organization to apply the organization’s strategies.
1) by that 2) by which 3) with that 4) that which

52- She completed the International Public Management program, ..........cccceeeee
International Governance and Diplomacy, with a concentration in Media and Writing.

1) now called 2) now call it 3) is now called 4) it is called now
53- The current management team ..........c...ceuee. put in more effort than the previous ones
as its performance has been so far the best.
1) must have 2) should have
3) will have to be 4) will have been

54- The old organization created stiff competition and made managers ...........cc.c.o.e.
collaboration to protect the little resources allocated.

1) have reduced 2) to reduce 3) reduced 4) reduce

55- Today, our clients at HIAS come from diverse faiths, ethnicities and backgrounds,
.................... our staff.
1) so come 2) does so 3)as do 4) as are

56- In this city as in others, there is ........c.ccoeueeeee demand for building that I invite all
businesses, large and small, to do all they can.
1) so many 2) so great a 3)asmucha 4) a very much

57- This is a volatile atmosphere but I am sure the team can manage as it .............cccu.eu. to
change.
1) used to adapted 2) is used to adapt
3) used to adapting 4) is used to adapting

58- The complexities ..........c..u.eee , the tone of the statement is optimistic, and many
success stories of sustainable business models are testament to this.
1) despite 2) otherwise 3) notwithstanding  4) nevertheless

59- Clerks are required to send an apology letter to the company .................... a copy of
that email to the CEO.
1) it was reneged on and forward 2) that they reneged on and forward
3) which they reneged, and forwarding 4) where was reneged, and then forward

60- Management by Exception means that everybody is given a target to be achieved and
management .......ooeeeeeeennn each and every thing.
1) need not supervise 2) needs not supervise
3) has not need to supervision of 4) have no need of supervision to
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61-

62-

63-

64-

66-

67-

68-

69-

PART B: Vocabulary

Directions: Choose the word or phrase (1), (2), (3), or (4) that best completes each

sentence. Then mark the answer on your answer sheet.

A Proper ...ccceeveeinecnnnee of student learning and the skills obtained is fundamental to
the work of the university.

1) assessment 2) enrollment 3) education 4) graduation

The content of an Executive MBA is quite ..........ccoueuene. to an MBA; however,
typically there will be more emphasis on individual leadership development.

1) inclusive 2) different 3) familiar 4) similar

Certain factors truly ........cccoeevneee. starting a new business, especially when there are
enough resources and there is a market available.

1) substitute 2) sink 3) submit 4) justify

Managers should be aware that ignorance in decision-making affects not just business
outcomes but also has wider .................... across industries.

1) collaborations 2) requirements 3) implications 4) fragments

While many MBA programs have opted to go online, the issue of the quality of learning
outcomes from online courses remains ............ccoeeeee. and unsettled.

1) inherent 2) contentious 3) resolved 4) outstanding

Once you are in an MBA program, you will need to .................... energy to your
education both in and outside the classroom if you want to succeed.

1) derive 2) acquire 3) dedicate 4) concentrate

It is only natural that work or personal .................... can come up during the project
and the team members may miss the deadline.

1) exigencies 2) properties 3) reverberations 4) equivocations
Looking down or gaunt, falling back in a crowd and hesitation to come forward are the
qualities given out by the bodily posture of a/an .................... person, not a business
manager who wants to lead a company.

1) discreet 2) diffident 3) ebullient 4) intermittent
Managers should realize that team members tend to be easily .................... by a lack

of appreciation in relation to the contribution they believe they have made to the
company.

1) venerated 2) disabused 3) disaffected 4) remunerated

What should you do if you learn that your admission is conditional pending ....................
of your professional, academic, or personal background?

1) corroboration 2) consternation 3) mitigation 4) mendacity

PART C: Cloze Test

Throughout the 20th century, the demand for MBAs soared, particularly in the post-
World War II era when businesses expanded globally and markets became more
.................... (71). The MBA grew in popularity because it .................... (72)
professionals with a structured way to learn the advanced skills needed to lead
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organizations. As companies began to place greater emphasis on leadership, innovation,
and adaptability, the MBA became a/an .................... (73) of credibility and
preparedness for managerial roles. The modern MBA program is built around several
key components that have remained .................... (74) to its value. One of the most
prominent features is the case study method, .................... (75) by Harvard. This
teaching approach involves analyzing real-world business .................... (76) to
develop problem-solving skills and learn from past successes and failures. Team
projects are another .................... (77) of MBA programs. These collaborative
EXPETieNCeS ...ovvvnrennrnnnnnn. (78) real-world business environments where leadership,
communication, and teamwork are essential for success. Students often work together
on complex business problems, .................... (79) a sense of camaraderie and
sharpening their interpersonal skills. Additionally, these courses give students a/an
.................... (80) understanding of how various aspects of a business function, and
how to address challenges in each area. The goal is to develop well-rounded
professionals who can think strategically and lead organizations effectively.

1) sudden 2) inactive 3) competitive 4) inexpensive

1) granted 2) provided 3) deprived 4) suspended

1) idea 2) symbol 3) loss 4) lack

1) integral 2) indicative 3) associative 4) indifferent

1) resorted 2) pervaded 3) conspired 4) pioneered

1) entertainments 2) certificates 3) oftenses 4) scenarios

1) hallmark 2) proponent 3) discrepancy 4) obstacle

1) ratify 2) hinder 3) simulate 4) relinquish

1) relying 2) fostering 3) trusting 4) feigning

1) previous 2) apprehensive 3) redundant 4) comprehensive

PART D: Reading Comprehension

PASSAGE 1:

At the end of the 1950s and in the 1960s, with strong economic growth in both
Germanies, there was a growing pressure on management theory and education to become
more practical. With the building of the Berlin Wall in 1961, the government of the East
Germany (GDR) made it clear that there was no alternative to socialism and, in fact, the
planned economy had already been established. Now politicians and managers were
looking for ways to run this type of economy more effectively. Therefore, they needed
some practical advice that political economy was unable to give.

Furthermore, after the death of Stalin, the Soviet Union tried to revive its discussion on
management that had been very lively in the twenties. With some delay, GDR scientists
joined this discussion. From 1957 to 1959, they had a vigorous dispute in the monthly
journal of the socialist party Einheit about establishing a Leitungswissenschaft, the first of
its kind. The main purpose of most participants was to make GDR management thought
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more practical and the desire to provide GDR managers with an applied discipline which
could be used for management education and development and help in solving practical
problems. Although some years later, the first books dealing specifically with
management problems were published, the GDR did not establish a Leitungswissenschaft
at the time being. Like the Soviet Union, they did so only in the seventies.

Nevertheless, the discussion about practical problems went on. Very soon, GDR
scientists caught up with Western and Eastern discussions on cybernetics, operations
research and general systems theory. They were interested in using such knowledge to
solve both management and general economic problems. The latter led to severe conflicts
when some scientists used ideas of general systems theory to propose profound changes in
the country’s economic system. According to them, GDR politicians should have used the
economic laws of socialism instead of planning all economic activities.

According to paragraph 1, which of the following took place later?

1) The GDR determining its economic system

2) The beginning of the construction of the Berlin Wall

3) The managers trying to make socialism more efficient

4) The pressure on management theory to become more practical

The underlined word “vigorous” in paragraph 2 is closest in meaning to .................... .

1) preliminary 2) theoretical 3) pointless 4) intense
The underlined word “its” in paragraph 2 refers to .................... .

1) the death of Stalin 2) the Soviet Union

3) management 4) discussion

According to paragraph 3, what was the critique leveled at GDR politicians?

1) They planned all economic activities instead of relying more on the existing laws of
socialism.

2) They refused to use international economic expertise made available to them in the

early 1900s.

3) They insisted too much on employing the economic laws and rules of the socialist
system.

4) They tended to ignore the cybernetics and general systems theory necessary for
progress.

According to the passage, which of the following statements is true?

1) Unlike East Germany, the Soviet Union failed to establish a Leitungswissenschaft in
the second half of the 20th century.

2) Immediately after the Berlin Wall was built, all politicians and managers declined to
operate within the socialist system.

3) The earliest works focusing on management issues were published prior to the creation
of the first Leitungswissenschaft.

4) GDR scientists were unwilling to apply operations research to solving either
management or broader economic problems.

The passage provides sufficient information to answer which of the following questions?

I. In which decade were the two Germanies united?

I1. What was an objective of the discussions taking place in Einheit?

IIL. In which year was the first Leitungswissenschaft established?

1) Only II 2) Only III 3)TandII 4)T and III

https://mastertest.ir/


Prinect Color Editor
Page is color controlled with Prinect Color Editor 4.0.70
Copyright 2008 Heidelberger Druckmaschinen AG
http://www.heidelberg.com

You can view actual document colors and color spaces, with the free Color Editor (Viewer), a Plug-In from the Prinect PDF Toolbox. Please request a PDF Toolbox CD from your local Heidelberg office in order to install it on your computer.

Applied Color Management Settings:
Output Intent (Press Profile): GrayCoated_hdm.icc

RGB Image:
Profile: eciRGB.icc
Rendering Intent: Perceptual
Black Point Compensation: no

RGB Graphic:
Profile: eciRGB.icc
Rendering Intent: Perceptual
Black Point Compensation: no

CMYK Image:
Profile: ISOcoated_v2_eci.icc
Rendering Intent: Perceptual
Black Point Compensation: no
Preserve Black: no

CMYK Graphic:
Profile: ISOcoated_v2_eci.icc
Rendering Intent: Perceptual
Black Point Compensation: no
Preserve Black: no

Device Independent RGB/Lab Image:
Rendering Intent: Perceptual
Black Point Compensation: no

Device Independent RGB/Lab Graphic:
Rendering Intent: Perceptual
Black Point Compensation: no

Device Independent CMYK/Gray Image:
Rendering Intent: Perceptual
Black Point Compensation: no

Device Independent CMYK/Gray Graphic:
Rendering Intent: Perceptual
Black Point Compensation: no

Turn R=G=B (Tolerance 0.5%) Graphic into Gray: yes

Turn C=M=Y,K=0 (Tolerance 0.1%) Graphic into Gray: no
CMM for overprinting CMYK graphic: no
Gray Image: Apply CMYK Profile: no
Gray Graphic: Apply CMYK Profile: no
Treat Calibrated RGB as Device RGB: no
Treat Calibrated Gray as Device Gray: yes
Remove embedded non-CMYK Profiles: no
Remove embedded CMYK Profiles: no

Applied Miscellaneous Settings:
Colors to knockout: yes
Gray to knockout: yes
Pure black to overprint: no
Turn Overprint CMYK White to Knockout: yes
Turn Overprinting Device Gray to K: no
CMYK Overprint mode: set to OPM1 if not set
Create "All" from 4x100% CMYK: no
Delete "All" Colors: no
Convert "All" to K: no



¥ ario 252A (NFA 35 (5 346 y30l 9 5 gt ko

87-

89-

PASSAGE 2:

Leading scholars recently discussed in the Oxford Handbook of Business History, edited
in 2008 by Jones and Zeitlin, the hybrid and complex nature of business history. This
situated the field in an extraordinary position “to participate in close two-way exchanges
with scholars in adjacent fields”, including history, economic theory, economic
development, and management and organization studies. [1] Those business historians
interested in engaging in dialogue with them have paid great attention, after the pioneering
works of Kipping and Usdiken on the historical roots of organizational studies, to the
identification and understanding of the epistemic, methodological and theoretical
particularities of the discipline, in order to exploit these particularities to provide new
perspectives on the nature of organizations and their behavior.

Instead of just providing longitudinal analysis as historically-grounded management
studies usually do, and contrary to economists, sociologists and psychologists’ potential
contribution, business historians can put actors and actions in historical context, give
explanations based on embedded generalizations and theoretical claims (not universal
ones), illuminate path-dependence theories on the firm and identify the interdependency
of variables over time. [2] This can shed new light on what companies, managers, and
governments know about the creation, development and transfer of organizational
capabilities, the nature of innovation and entrepreneurship, and the impact of institutional
settings on firms’ competitiveness, among other issues. For these reasons,
interdisciplinary historical approaches to the study of management-related fields, such as
entrepreneurship, have great echo nowadays.

By the 1990s, business history scholars started to reconsider the universal validity of
the Chandlerian firm, the ubiquitous academic paradigm until then. [3] Investigations
carried out by these scholars revealed that the managerial enterprise was not necessarily
the most efficient organizational form in every context and, in fact, had never been so
widespread in Western countries, not even in the United States. [4] As a result, a growing
number of scholars began then to analyze other forms of business organization, such as
industrial districts, business/economic groups, business networks and family firms.

According to paragraph 1, why have certain business historians devoted significant
attention to the theoretical dimensions of their discipline, among other things?

1) To offer fresh insights into the nature of organizations

2) To prove the theoretical foundations of the discipline

3) To undermine the link between theory and practice

4) To rewrite the history of organizations as an entity

The underlined word “illuminate” in paragraph 2 is closest in meaning to .................... .
1) clarity 2) falsify

3) devise 4) evaluate

Which of the following best expresses the writer’s opinion regarding business historians’
context-based approach, mentioned in paragraph 2?

1) Disapproval 2) Ambivalence

3) Skepticism 4) Approval

Which of the following techniques is used in paragraph 3?

1) Statistics 2) Definition

3) Exemplification 4) Appeal to authority
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According to the passage, which of the following statements is true?

1) The Oxford Handbook of Business History, published in the early 20th century,
features leading scholars’ discussions of the discipline’s hybrid and intricate character.

2) By the late 20th century, certain scholars reached the conclusion that the Chandlerian
firm was not the most efficient option to be universally adopted.

3) The publication of the book edited by Jones and Zeitlin effectively narrowed down the
scope of business history research.

4) Unlike economists, business historians prioritized longitudinal inquiry alongside
universal historical propositions.

The passage provides sufficient information to answer which of the following questions?

I. When was the Chandlerian firm introduced into the United States?

II. In which decade were the groundbreaking studies of Kipping and Usdiken

published?

III. Why are interdisciplinary historical approaches to entrepreneurship still relevant

today?

1) Only II 2) Only I 3)Iand II 4) I and I11

In which position marked by [1], [2], [3] or [4], can the following sentence best be

inserted in the passage?

Of those, management scholars seem to be the more interested in this exchange.

D [1] 2)[2] 3) 131 4) [4]
PASSAGE 3:

As Grey (2002) suggests, management education has an important role to play in the
creation of the managerial identity and in acquiring the “skills of appropriate selthood”.
[1] An outcome of the MBA is, therefore, its contribution toward the creation of a
managerial subjectivity. Issues around subjectivity and identity have been extensively
explored in recent years from a variety of perspectives. Of these, poststructuralist accounts
have moved away from essentialist notions of identity as fixed and unambiguous. [2]
Instead, influenced by Foucault, work within this perspective emphasizes the social and
organizational contingency of subjectivity and the significance of different discursive
regimes. As discourses structure the world, they also structure the person’s subjectivity,
providing the individual with a particular social identity and “ways of being.”
Consequently, rather than static categories, identity is actively and discursively produced
as an ongoing project of “identity work™ (Sveningsson, 2003) which is mobilized,
negotiated, and renegotiated in day-to-day activities. Identity can therefore be seen as a
struggle, as people try to make sense of their uncertain or ambiguous work contexts, the
demands of role expectations, and their own self-doubt. This highlights the fragmented,
ambiguous, and uncertain nature of identity (Collinson, 2003) as well as the important
role of the workplace in the construction of the self.

[3] Thomas (2002) refers to the fragile identities among managers, which he relates to
the ambiguity and obscurity surrounding the meaning of management where difficulties in
articulating what is specific and unique to the job may create problems in securing notions
of the self. [4] Likewise, Sveningsson (2003) points to the identity struggle of managers as
they negotiate the interface between role expectations and self-definitions. For example,
as Watson (2001) suggests, expectations that they should manage the needs of others may
combine with personal insecurity to produce “specific management angst.” Consequently,
role expectations, the visibility of managerial work, and the fear of failure (Knights, 2001)
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together with uncertainties of the environment within which they operate (Grey, 2002)
may make the construction and maintenance of managerial identities a particularly fragile
and fraught process. On this basis, the MBA can offer aspiring and existing managers the
means to partly secure a managerial identity and a degree of comfort in a managerial role.

The underlined word “their” in paragraph 1 refers to .................... :

1) expectations 2) activities

3) contexts 4) people

According to paragraph 1, which of the following best describes the poststructuralist
notion of identity?

1) Ambiguous and intact 2) Continuous and fixed

3) Dynamic and indeterminate 4) Monolithic and unadulterated
Which of the following best describes the overall tone of the passage?

1) Ironic 2) Scientific

3) Indignant 4) Passionate

Which of the following pairs of techniques is used in the passage?

1) Comparison and Irony

2) Classification and Personal anecdote

3) Appeal to authority and Statistics

4) Exemplification and Cause & effect

What is the main purpose of the passage?

1) To assess the relative merits of different solutions to resolve managerial complications

2) To rationalize the failure of managerial teams in constructing organizational harmony

3) To make a case for the significance of the MBA in constructing a managerial identity

4) To identify the leading factors that result in the disintegration of personal identity

According to the passage, figure and statement match in which of the following?

1) Grey: stresses an essentialist conception of managerial posts, thereby advocating a
poststructuralist orientation in management scholarship.

2) Knights: refers specifically to several factors that facilitate the smooth and stable
construction and maintenance of managerial identities in the work place.

3) Collinson: underscores the historical roots of the emergence of the MBA program and
the processes that shaped the formation of the management science.

4) Sveningsson: draws attention to the identity struggles managers encounter while
mediating between prescribed role expectations and their personal sense of self.

In which position marked by [1], [2], [3] or [4], can the following sentence best be

inserted in the passage?

In this context, constructing managerial identities—or the process of “becoming” a

manager may be fraught with difficulties.

D [1] 2) 2]

3) 3] 4) [4]
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Applied Color Management Settings:
Output Intent (Press Profile): GrayCoated_hdm.icc

RGB Image:
Profile: eciRGB.icc
Rendering Intent: Perceptual
Black Point Compensation: no

RGB Graphic:
Profile: eciRGB.icc
Rendering Intent: Perceptual
Black Point Compensation: no

CMYK Image:
Profile: ISOcoated_v2_eci.icc
Rendering Intent: Perceptual
Black Point Compensation: no
Preserve Black: no

CMYK Graphic:
Profile: ISOcoated_v2_eci.icc
Rendering Intent: Perceptual
Black Point Compensation: no
Preserve Black: no

Device Independent RGB/Lab Image:
Rendering Intent: Perceptual
Black Point Compensation: no

Device Independent RGB/Lab Graphic:
Rendering Intent: Perceptual
Black Point Compensation: no

Device Independent CMYK/Gray Image:
Rendering Intent: Perceptual
Black Point Compensation: no

Device Independent CMYK/Gray Graphic:
Rendering Intent: Perceptual
Black Point Compensation: no

Turn R=G=B (Tolerance 0.5%) Graphic into Gray: yes

Turn C=M=Y,K=0 (Tolerance 0.1%) Graphic into Gray: no
CMM for overprinting CMYK graphic: no
Gray Image: Apply CMYK Profile: no
Gray Graphic: Apply CMYK Profile: no
Treat Calibrated RGB as Device RGB: no
Treat Calibrated Gray as Device Gray: yes
Remove embedded non-CMYK Profiles: no
Remove embedded CMYK Profiles: no

Applied Miscellaneous Settings:
Colors to knockout: yes
Gray to knockout: yes
Pure black to overprint: no
Turn Overprint CMYK White to Knockout: yes
Turn Overprinting Device Gray to K: no
CMYK Overprint mode: set to OPM1 if not set
Create "All" from 4x100% CMYK: no
Delete "All" Colors: no
Convert "All" to K: no
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Device Independent CMYK/Gray Graphic:
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Turn R=G=B (Tolerance 0.5%) Graphic into Gray: yes

Turn C=M=Y,K=0 (Tolerance 0.1%) Graphic into Gray: no
CMM for overprinting CMYK graphic: no
Gray Image: Apply CMYK Profile: no
Gray Graphic: Apply CMYK Profile: no
Treat Calibrated RGB as Device RGB: no
Treat Calibrated Gray as Device Gray: yes
Remove embedded non-CMYK Profiles: no
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Applied Miscellaneous Settings:
Colors to knockout: yes
Gray to knockout: yes
Pure black to overprint: no
Turn Overprint CMYK White to Knockout: yes
Turn Overprinting Device Gray to K: no
CMYK Overprint mode: set to OPM1 if not set
Create "All" from 4x100% CMYK: no
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Convert "All" to K: no



YY) axico 252A (NFA 35 (5 346 y30l 9 5 gt ko

Mo 39290 WUl ¢ ol lanigy Colids p a5 Cuml (ol b (530 yaoliy gl g Lgy B (wlal  -MA
09290 2ubg forand 0l 45 (Lo oy 0T o (512 IO 50 (2l by sl (o e (53936 (S5 3 (sl
S 200 o5 e S o 49 555 98 (il G (B9 )0 092 (o g 4iljlg ok Slual @iz JLid 4 4 9w
S g JOU g a1 5T Cald ilgi o0 e S S92 (3930 9 (b by 9 J92 W)
fUS (o0 damr g oSS (0 it 42 1y (o JY il 090 (B ) Tt &S (5900 <8590 plus
alie gobj a> U ol (ldliier Codge 5l Jlich o walize glayd 5y500 Glojls 5 bl S ()
R IRLY)
ol (5 glojem iy S ke 31 (Sl aSST ) e 605 (S30yael g 4 3yl agde o icalo I g S (Y
31 S92y laal 3855 g Se5UsT (sla b, ¢ cliddnaly b pole 5 (6 ko dile s s 52,40l 4 (¥
ool 03Y &5 g San i ] polie pled 6l JolS g 585 (532,400 1 5 (St 45 Sl (Gamaiz Slosuay o (F
b 2l caronr Wy Aol 5O Cuwl Caror &gy ol ) ol (6 el Z0lg 1S Gl S 039 g0l 4 (ASClo VY
ddgi 50 0jg el Cawl ddgi pulie ae S (Sludl (g9 095 ;S0 Byb 5l Lol g0 (e 31 (g5l
il g (28 Fluw 0392 50 wdgi pulie g (lgied S1,81 5 (lgi o0 g Commd (o g (0203 Oy 04
& g1 WBlgS Lo (Lol dlo juwr (Ll (59 condul )0 &5 Cawl (55900 AiST (pl 4 dzgi (il by 20,5 ooliiul
031 § b b
floml (o (g S azmntd (S yd sl p3¥ by 25890 plas
germe S g Ghjgal ) (Sl (5950 5 1595 0 ()
b mle iy ax e cbla> cga o olbbclos ST (Y
Oyzles 5l xS olx sl (pliws) 5 6 Cumez Al 75 (e Ojlg5 Sl (T
G913 4 pdye yiden Br9dS Slp B Segy iz o lacalew B3I (F

ool colds (7
(T &Ml o I Ml ylgiecani) eMbl 98 9 Jlgaw S 5 cdliauno po a5 oul 0010 albwo Vo sty ol o & 2 losdl
o 9 Ceodle dobiciuwly jo 9 dusS asiio |y Zomo Fwls « ) Jollygsws Gollae ol ool oSl

wisls SIS olegia T oMbl Jy il 5 oz jho Jlgw &1 2555l (ol p tlecias T eI 5519
i aodle deliasly 53 1y ) 4y 3¥ o(ue 1 b)

Sl i el 90 (ol 3l plas ' (g il (B Jlgw & (o o5swly sl o LIT 9 1 e300 g0 ,51-Y
o 9 Ceodle dolisewly 5o 1) ¥ ady 35 calild S JIgmw 4 (o 655l

i 31 Ceodle dolismunly jo 1y ¥ a4y 35 il S5 JIgmw 4 2985wl gl T TT oI el g0 3l plus o ,51-¥

o 33 Caodle dobideuly )0 1) F a3 wilild (S JIgm 41 (2655wl 51y 5 o2 LIT o T Ml g0 ,51-F

oeSilo b Tds e jlaio sl Gall oy 180 due (l 1 45 pild oo oml i (amb sue o IV
Saml plaS due ] 098 o0 il i ol aape 98 3l ol
Wl 5,8 i due (I
ol ¥ 31 53 o sae (IT

Tl Al Jlw iz (0 jwy Wi (3o 50y .l 0099 JUu YV (50 s gy (yuw (3uilio (ool yloy S jo —IYY

ol 0391y (o il 2 98 31 o JLwo Yoy (o epalaali loy o 51 Jlw gy
el 089 Jlw Fo 3l pioS yuy cow 099 Al 08 gy &5 Siloy (I

https://mastertest.ir/


Prinect Color Editor
Page is color controlled with Prinect Color Editor 4.0.70
Copyright 2008 Heidelberger Druckmaschinen AG
http://www.heidelberg.com

You can view actual document colors and color spaces, with the free Color Editor (Viewer), a Plug-In from the Prinect PDF Toolbox. Please request a PDF Toolbox CD from your local Heidelberg office in order to install it on your computer.

Applied Color Management Settings:
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Device Independent CMYK/Gray Graphic:
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Turn R=G=B (Tolerance 0.5%) Graphic into Gray: yes

Turn C=M=Y,K=0 (Tolerance 0.1%) Graphic into Gray: no
CMM for overprinting CMYK graphic: no
Gray Image: Apply CMYK Profile: no
Gray Graphic: Apply CMYK Profile: no
Treat Calibrated RGB as Device RGB: no
Treat Calibrated Gray as Device Gray: yes
Remove embedded non-CMYK Profiles: no
Remove embedded CMYK Profiles: no

Applied Miscellaneous Settings:
Colors to knockout: yes
Gray to knockout: yes
Pure black to overprint: no
Turn Overprint CMYK White to Knockout: yes
Turn Overprinting Device Gray to K: no
CMYK Overprint mode: set to OPM1 if not set
Create "All" from 4x100% CMYK: no
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Gray to knockout: yes
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Turn Overprint CMYK White to Knockout: yes
Turn Overprinting Device Gray to K: no
CMYK Overprint mode: set to OPM1 if not set
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